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Education 

2000
Ph.D. Organization Science, University of Texas at Austin.  

1993
MBA, University of Manitoba.

1986
B.Sc. Computer Engineering, University of Manitoba.

Publications

Vitell, S.J., Bing, M.N., Davison, H.K., Ammeter, A.P., Garner, B.L., & Novicevic, M.M. (in press). Religiosity and moral identity: The mediating role of self-control. Journal of Business Ethics (available online at http://dx.doi.org/10.1007/s10551-008-9980-0).
Bing, M. N., Davison, H. K. , Garner, B. L. , Ammeter, A. P. , & Novicevic, M. M. (in press, 2008). Employees' Relations with Their Organization: The Multidimensionality of the Equity Sensitivity Construct. International Journal of Management. (Invited, Acceptance Date: 2008)
Stewart, K.J., Ammeter, A.P., & Maruping, L.M. (2006). Impacts of license choice and organizational sponsorship on user interest and development activity in open source software projects.  Information Systems Research, 17(2) June, 126-144. 

Davis, W., Carson, C., Ammeter, A.P., & Treadway, D.C. (2005) The interactive effects of goal orientation and feedback specificity on task performance.  Human Performance, 18(4) Fall, 409-426.

Ahearn, K.K., Poertner, J., Ferris, G.R., Hochwarter, W.A., Ammeter, A.P., & Douglas, C.  (2004). Leader political skill and team performance.  Journal of Management, 30(3) June, 309-327.

Ammeter, A.P., Douglas, C.R., Ferris, G.R. & Goka, H. (2004).  A social relationship conceptualization of trust and accountability in organizations.  Human Resource Management Review, 14(1) March, 47-65.

Ammeter, A.P., Douglas, C., Hochwarter, W.A., Ferris, G.R., & Gardner, W.L. (2004) Introduction to: The Leadership Quarterly special issue on political perspectives in leadership.  The Leadership Quarterly, 15(4) August, 433-435.

Douglas, C., & Ammeter, A.P. (2004). An examination of leader political skill and its effect on ratings of leader effectiveness.  The Leadership Quarterly, 15(4) August, 537-550.
Treadway, D.C., Hochwarter, W., Ferris, G.R, Kacmar, C.J., Douglas, C., Ammeter, A.P., & Buckley, M.R., (2004).  Leader political skill and employee reactions.  The Leadership Quarterly, 15(4) August, 493-513.

Ammeter, T.P. (2003).  Contributions of Rosemary Stewart’s work to thought on the management of information systems. The Leadership Quarterly, 14(2) April, 234-238.
Frink, D.D., Robinson, R.K., Reithel, B., Arthur, M.M., Ammeter, A.P., Ferris, G.R., Kaplan, D.M., & Morrisette, H.S. (2003). Gender demography and organization performance: A two-study investigation with convergence. Group & Organization Management, 28(1) March, 127-147.

Prati, L.M., Douglas, C., Ferris, G.R, Ammeter, A.P., & Buckley, M.R. (2003).  Emotional intelligence, leadership effectiveness, and team outcomes.  International Journal of Organizational Analysis, 11(1), 21-40.

Prati, L.M., Douglas, C., Ferris, G.R, Ammeter, A.P., & Buckley, M.R. (2003).  The role of emotional intelligence in team leadership: Reply to the critique by Antonakis. International Journal of Organizational Analysis, 11(4), 363-368.
Ammeter, A.P., Douglas, C., Gardner, W.L., Hochwarter, W., & Ferris, G.R (2002).  Toward a political theory of leadership.  The Leadership Quarterly, 13(6) December, 751-796.
Ammeter, A.P. & Dukerich., J.M. (2002). Assessing the impact of leadership, team building, and team member characteristics in creating high performance project teams. Engineering Management Journal, 14(4) December, 3-10 (awarded 2001 American Society for Engineering Management Best Paper).

Book Chapters

Adams, G., Ammeter, A.P., Treadway, D.C., Ferris, G.R., Hochwarter, W.A., & Kolodinsky, R.W. (2002). Perceptions of organizational politics: Additional thoughts, reactions, and multi-level issues. In F.J. Yammarino & F. Dansereau (Eds.), Research in Multi-level Issues, Volume 1: The many faces of multi-level issues (pp. 287-294). Oxford, UK: JAI Press/Elsevier Science.

Ferris, G.R., Adams, G., Kolodinsky, R.W., Hochwarter, W.A., & Ammeter, A.P. (2002).  Perceptions of organizational politics: Theory and research directions. In F.J. Yammarino & F. Dansereau (Eds.), Research in Multi-level Issues, Volume 1: The many faces of multi-level issues (pp. 179-254). Oxford, UK: JAI Press/Elsevier Science.

Academic Presentations
Ammeter, A.P., & Garner, B. L. Moral accountability for college students. To be presented at the annual meeting of the Academy of Management – MED Division, Chicago, IL, August, 2009.
Simmons, L., & Ammeter, A.P. The impact of social interaction on economic benefits of participation in B2B virtual communities. Presented at the annual meeting of the Academy of Management - OCIS Division, Anaheim, CA, August, 2008.
Ammeter, A.P., Gabre, H.G., & Klingen, A.M. The centrality of trust in virtual communication: Relating modes of relational communication to performance in online learning. Presented at the annual meeting of the International Conference on Information Systems - Organizations and Society in Information Systems workshop, Montreal, Canada, December, 2007.
Ghosh, K., Ammeter, A. P., & Ziegelmayer, J. L. Self Determination, Founders, and Project Characteristics as Motivators in Open Source Software. Presented at the annual meeting of the Academy of Management, Philadelphia, PA, August, 2007.

Ammeter, A.P., & Ghosh, K. Open Source as an archetypal form of software engineering using virtual teams.  Open Source Software Research Development Workshop, annual meeting of the Academy of Management, Atlanta, GA, August, 2006.

Ghosh, K., Ziegelmayer, J.L., & Ammeter, A.P. Assessing the impact of project founder reputation and project structure on motivation to participate in Open Source software projects.  Presented at the Twelfth American Conference on Information Systems, Acapulco, Mexico, August, 2006. 

Ammeter, A.P., Eckols, B.W., & Reithel, B.J.  Investigating computer mediated communication media choice and political skill in virtual team dyads.  Presented at the annual meeting of the Academy of Management, Honolulu, HI, August, 2005.

Stewart, K.J., Ammeter, A.P., & Maruping, L.M. 2005.  A preliminary analysis of the influences of licensing and organizational sponsorship on success in open source projects.  Presented at the annual meeting of the Hawaii International Conference on System Science, Waikoloa, HI, January, 2005.

Ammeter, A.P., Douglas, C.R., Ferris, G.R. & Goka, H. 2004.  A social relationship conceptualization of trust and accountability in organizations.  Presented at the “Accountability Symposium” at the annual meeting of the Southern Management Association, San Antonio, TX, November, 2004.

Maynard, M.T., Gilson, L.L., & Ammeter, A.P. 2004. Initial trust formation: An integrative model test in short-term project teams. Presented at the annual meeting of the Southern Management Association, San Antonio, TX, November, 2004.

Ammeter, A.P. 2003. The importance of leadership in a democratic organization: Positive and negative impacts of leader political skill.  Symposium presented at the annual meeting of the Academy of Management, Seattle, WA.

Ammeter, A.P., Douglas, C., Gardner, W.L., Hochwarter, W., & Ferris, G.R.  2002. Toward a political theory of leadership.  Presented at The Leadership Quarterly Symposium, Oxford MS.

Ammeter, A.P., & Gilson, L.L. 2002. Matters of trust: An examination of the antecedents and consequences of trust in short-term project teams. Presented at the Southern Management Association Conference, Atlanta GA.

Ammeter, A.P., Milliken, A.L., & Schroetlin, J. D.  2002. Working together to succeed: Moderators of the impact of risk aversion and political skill on team performance.  Presented at the American Society for Engineering Management Conference, Tampa FL.

Ammeter, A.P., & Schroetlin, J. D.  2002. Team member exchange, interdependence efficacy, and conflict as moderators of the impact of risk aversion and political skill on design team performance.  Presented at the Southern Management Association Conference, Atlanta GA.

Gilson, L.L., & Ammeter, A.P.  2002. Trust as a mediator of the impact of team diversity on performance in project teams. Presented at the annual meeting of the Academy of Management, Denver CO.

Stewart, K.J., & Ammeter, A.P. 2002.  An exploratory study of factors influencing the level of vitality and popularity of open source projects.  Presented at the International Computer and Information Systems Conference, Barcelona, Spain.

Ahearn, K.K., Poertner, J., Ferris, G.R., Hochwarter, W.A., Ammeter, A.P., & Douglas, C.  2001.  Leader Political Skill and Team Performance in a State Public Welfare System.  Presented at the annual meeting of the Academy of Management, Washington DC.

Ammeter, A.P. & Dukerich., J.M.  2001. Perception versus reality: Using self-reports to predict factors leading to high performance in project teams. Presented at the annual meeting of the Southern Management Association, New Orleans, LA (awarded SMA 2001 Best Paper for the OB/OT/OD Track).

Ammeter, A.P., Douglas, C.R., Ferris, G.R. & Goka, H. 2001.  A social relationship conceptualization of trust and accountability in organizations.  Presented at the annual meeting of the Southern Management Association, New Orleans, LA.
Ammeter, A.P. & Dukerich., J.M.  2001. Assessing the impact of leadership, team building, and team member characteristics in creating high performance project teams. Presented at the annual meeting of the American Society for Engineering Management, Huntsville AL (awarded 2001 ASEM Best Paper).

Ammeter, A.P., Douglas, C.R., Ferris, G.R. & Goka, H. 2001.  Towards a conceptualization of the dynamic relationship between trust and accountability in organizations.  Presented at the Accountability and Organizational Realities Symposium, University of Mississippi, Oxford MS.

Gilson, L.L., & Ammeter, A.P. 2001. Making trust matter – the effects of diversity, propensity to trust, and satisfaction on trust and performance in project teams. Presented at the annual meeting of the Academy of Management, Washington DC.

Kamfar, L. & Ammeter, A.P.  2001.  Using political skill through computer-mediated communication channels in engineering teams.  Presented at the annual meeting of the American Society for Engineering Management, Huntsville AL.

Ammeter, A.P. 2000.  Demography, social contact, and trust among coworkers in project groups. Presented at the annual meeting of the Southern Management Association (awarded 2000 SMA Outstanding Doctoral Paper), Orlando FL.

Hirtz, P.D., Ammeter, A.P., Carroll, D.R., Murray, S.L., & Sousa-Poza, A.A. 2000.  Building effective student teams through transformational leadership.  Presented at the annual meeting of the American Society for Engineering Management, Washington DC.

Ammeter, A.P. 1999.  Determinants of interpersonal trust in new work relationships. Presented at the annual meeting of the Academy of Management, Chicago IL.

Ammeter, A.P. 1998.  When to trust, when to measure: Capturing the dynamic nature of interpersonal trust.  Presented at the annual meeting of the Academy of Management, San Diego CA.

Ammeter, A.P. & Gilson, L.L. 1998.  Trust and demography in project groups.  Presented at the annual meeting of the Southern Management Association, New Orleans LA.

Ammeter, A.P. & Dukerich, J.M. 1997.  Project team identification as a measure of project team success.  Presented at the Annual Advanced Concepts Conference on Work Teams, Center for the Study of Work Teams, University of North Texas, Dallas TX.

Davis-Blake, A., Waller, M. J., & Ammeter, A.P. 1995.  The effects of temporary worker use on commitment and satisfaction of permanent employees in small firms.  Presented at the annual meeting of the Academy of Management, Vancouver BC.

Waller, M.J., Huber, G.P., & Ammeter, A.P. 1995.  Team effectiveness as a function of team configuration and organizational structure.  Presented at the annual meeting of the Academy of Management, Vancouver BC.
Current Research

My research draws upon both IS and organizational behavior and organizational theory literature, that is, the study of IS is my focus and I study these systems through the lens of the organizations literature. Three areas of organizations literature are particularly evident in my past work: teams and project management, performance in organizations, and leadership. These have had a profound influence in shaping the areas that I am currently studying in IS: influence-seeking behavior in virtual environments, performance in IS usage, and IS communities of practice.

In my work on project management and teams, I have sought to explain predictors of project and team success. I have also published work in the area of leadership, and a combination of teams, virtual contexts, and leadership has led to the area of influence-seeking behavior in virtual environments.  In two studies I am looking at the impact of relational communication, leadership, and influence-seeking behavior in diverse virtual contexts; one context is that of online learning and the other looks at the impact of blogs written by CEOs. In two other studies I am investigating the use of political skill, one in virtual dyads and the other in face-to-face team environments.  The goals of these studies are to explain behavior in both virtual and face-to-face environments and to provide practitioners with tools to better design virtual team environments.

In seeking to extend my work on performance, I am involved in a large data collection effort to look at the impact of motivation, goal orientation, task characteristics, and moral identification (among other factors) on ethical and unethical behavior and performance in an IS training environment.  One of the goals of this study is to both explain reasons for unethical behavior and to provide prescriptive advice for preventing against such behavior while maximizing performance in IS training.

A combination of my past work on the virtual nature of open source teams and leadership has led to a new area of research on ‘communities of practice’ in IS.  Two studies are currently underway under this umbrella: in one, my colleague and I are using the theoretical underpinnings of admittance-seeking social movements to study the trajectory of the IS academic community, hopefully motivating action in the present and leading to future positive outcomes.  In the other study, my colleague and I seek to use the way the open source software community has self-organized as an archetypal form for those seeking to best organize software engineering using virtual teams.  

Research Under Review 

Bing, M.N., Davison, H.K., Vitell, S.J., Ammeter, A.P., Garner, B.L., & Novicevic, M.M. An Experimental Investigation of an Interactive Model of Academic Cheating. Submitted to Journal of Applied Psychology.
Novicevic, M. N., Ammeter A.P., Arnold, W., Bembry, T., & Gentry, B. K. , A. E. Sullivan. Global Knowledge Networking: The Knowledge Management Architecture at Ericsson. Submitted to International Journal of Technology Management.

Research in Progress 

Ammeter, A.P., Gabre, H., & Klingen, A. “The centrality of trust in virtual communication: Relating modes of relational communication to performance in online learning.”  

Ammeter, A. P., Garner B., Bing, M., Davison, K., Novicevic, M., & D. Hawley. “Behavioral, rational, and moral factors in information systems training and use.”
Ammeter, A. P., Novicevic, M., & Conlon, S. “Influence attempts using the World Wide Web? Semantic analysis of CEO blogging.”
Ammeter, A. P. & Watson, R. T.  “Just a mirage? Studying the information systems community as an admittance-seeking social movement.”
Ammeter, A. P. & Ghosh, K. “Open source as an archetypal form of software engineering using virtual teams.”

Ammeter, A. P., Eckols, B., & Reithel, B. J. “Investigating computer mediated communication media choice and political skill in virtual team dyads.” 

Simmons, L., & Ammeter, A.P. “The impact of social interaction on economic benefits of participation in B2B virtual communities.” 

Treadway, D. C., Duke, A., Ammeter, A.P., & Adams, G. "The role of political skill in team environments.”
Non-Refereed Publications

Ammeter, A.P. (2005). To pay or not to pay: What you need to know about using open source software in your business. Business First, 2(1), 20-23. University of Mississippi School of Business Alumni Journal.

Dissertation 

Determinants of Interpersonal Trust in Workgroup Relationships

The purpose of this dissertation is to explore the determinants of trust among newly-acquainted coworkers in a face to face environment and to examine if the salience of these determinants changes as these individuals work together. The intended contribution of this research is a better understanding of the social-psychological processes involved in evaluations of interpersonal trust and the factors that impact the development of trust over time in workgroups. 

Committee: Janet Dukerich (Chair), Sirkka Jarvenpaa, Alison Davis-Blake, George Huber, and Robert Helmreich. 

Teaching and Research Positions

2002 – present
Associate Professor of Management Information Systems and Associate Dean for Undergraduate Programs, School of Business. University of Mississippi. Courses: Management of the IS Function (PhD), Supply Chain Management (PhD), Organizational Behavior (PhD), Technology in the Modern Business Environment (MBA), Project Analysis (MBA), Applied Systems Analysis and Design (Undergraduate MIS core), Management Information Systems II (Undergraduate Business School core).
2000 – 2002
Assistant Professor of Engineering Management - Management of Technology.  University of Missouri – Rolla. Courses: Technology Management, Issues in Organizational Behavior in the Age of E-Commerce, the Internet, and Dotcom Organizations, and Project Management (Undergraduate, Masters, and Ph.D.). Instructor ratings in upper quartile.

1999 – 2000
Visiting Assistant Professor. University of Mississippi.  Courses: Organizational Behavior, Advanced Human Resource Management, and Compensation Management (Undergraduate and MBA).  Instructor ratings in upper quartile.

1996, 1998
Instructor.  University of Texas at Austin. Courses: Organizational Behavior  (upper-division Undergraduate).  Regular session Instructor Rating: 4.7/5.0.

1996 – 1998
Graduate Research Assistant.  Construction Industry Institute, Austin, TX. Industry-funded research project studying high performance teams in engineering, military, and construction industries (J.M. Dukerich, PI). 

1993 – 1999
Research and Teaching Assistant.  University of Texas at Austin.  Undergraduate and MBA courses with professors A. Davis-Blake, J.M. Dukerich, G.P. Huber, and D.N. Schkade.

1986 – 1993
R&D Engineer and Project Team Leader.  In addition to research duties, taught programming classes to engineers (LISP, PASCAL, C+).

Honors, Grants, and Awards
Best Paper Awards and Reviewer Recognition

2004
Best Reviewer, Information Technology, Innovation, and Operations Management Track, annual meeting of the Southern Management Association, November 4, 2004, San Antonio, TX.

2001
SMA Outstanding Paper for the OB/OT/OD Track, annual meeting of the Southern Management Association, November 8, 2001, New Orleans, LA.

2001
ASEM Best Paper, annual meeting of the American Society for Engineering Management, October 13, 2001, Huntsville, AL.

2000
SMA Outstanding Doctoral Paper, annual meeting of the Southern Management Association, November 9, 2000, Orlando, FL.

Teaching Awards

2006
Outstanding Teacher of the Year, School of Business Administration, University of Mississippi

2005-2006 
MBA Professor of the Year, School of Business Administration, University of Mississippi

2000-2001
Outstanding Teaching Award, the University of Missouri – Rolla.

1998-1999
Nominee, Outstanding Graduate Student Teacher - University of Texas.

1998-1999
Outstanding Graduate Student Teacher - University of Texas Management Department.

Research Grants and Fellowship Awards

2005
Hearin Summer Research Program Grant: “Investigating computer mediated communication media choice and political skill in virtual team dyads.”

2004
Hearin Summer Research Program Grant: “Design tool versus team management: Investigating the interaction of software design tool use and leadership in open source software teams.”
2003
University of Mississippi 2003 Research Fellow

Research Grants and Fellowship Awards (continued)

2003
Hearin Summer Research Program Grant: “‘Will work for free’: Antecedents and consequences of participation of information systems professionals in open source software projects.”
1998
University of Texas David Bruton Jr. Fellowship.

1998
University of Texas Summer Fellowship.

1998
Eugene and Dora Bonham Memorial Fund Dissertation Grant.

1997
University of Texas Summer Fellowship.

1993 – 1994
Canadian Council of Professional Engineers’ Meloche-Monnex Scholarship – Awarded for undertaking graduate studies in a non-engineering field.

1985 Natural Sciences and Engineering Research Council – Undergraduate Research Award.

1982 – 1983
University of Manitoba Entrance Scholarship.

Honor Societies

2002
Omicron Delta Kappa Leadership Honor Society.

1996
Phi Kappa Phi Business Honor Society.

Academic Affiliations and Professional Activities

Ongoing 
Ad-hoc Reviewer. Management Science, Information Systems Research, Information Systems Management, Journal of Database Management, JITTA, Decision Sciences, Journal of Business Ethics, Journal of Management, Human Resource Management.
Ongoing
Reviewer, Discussant, Session chair. ICIS (since 2003), AMCIS (since 2005), Academy of Management (since 1998), Southern Management Association (since 1998).

Ongoing
Member.  Association for Information Systems (since 2002) and Academy of Management (since 1993).
2005
Track Chair.  Information Technology and Innovation Track, 2005 Southern Management Association Meeting, Charleston, SC.
2004
Faculty Co-Advisor.  Association of Information Technology Professionals, University of Mississippi Student Chapter.

1997
Doctoral Consortium, Organization and Management Theory – Organizational Behavior Divisions, Academy of Management Meetings.

1996
Doctoral Consortium, Human Resource Division, Academy of Management Meetings.

1994 – 1995
President.  Association of Management Ph.D. Students, University of Texas at Austin.

1986 – present
Registered Professional Engineer.  Association of Professional Engineers of the Province of Manitoba.

Professional Experience

1986 – 1993

R&D Engineer and Project Team Leader.  Implemented numerous projects 



involving network design and database design.  Manitoba Hydro-Electric



Corporation, Winnipeg MB.

1986

Computing Support Engineer.  Performed data base analysis and design for



monitoring asynchronous network traffic.  Esso Resources, Calgary AB.
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